COMMUNICABLE DISEASE PLAN UPDATE
This March 2022 update incorporates updated Public Health Communicable Disease Guidance for K12 Schools from the BC Centre for Disease Control and aligns with the shift in the provincial COVID19 response to a sustainable, long-term COVID-19 management strategy focused on immunization,
self-management, and specific actions to protect those most at risk of severe infection. This update
is effective the first day of a school’s spring break.
In addition to all control measures in place in the District’s Communicable Disease Plan, all schools
must ensure the following:
▪
▪
▪
▪
▪

Complete your daily health assessment and stay at home when sick
Practice hand hygiene & proper respiratory etiquette
Cleaning & Disinfection through routine cleaning practices
Proper maintenance and functioning of workplace ventilation as required by the Workers
Compensation Act & Occupational Health and Safety Regulations
Supporting workers in receiving vaccinations for COVID-19

Summary of Key Updates – Effective the First Day of Spring Break:
Space Arrangement

Schools can return to classroom and learning environment configurations and
activities that best meet learner needs and preferred educational approaches,
though should still consider strategies to create space between people.

School Gatherings and
Events

For events with visitors (e.g., parent/caregiver spectators):
• Should not exceed 50% capacity and proof of vaccination should not be
implemented while the PHO Gatherings and Events Order is in place.
• Can return to 100% capacity when the PHO Gatherings and Events Orderis
lifted (expected end of day April 7, 2022).
Schools should make every effort to avoid venue/locations that place additional
requirements that could prevent a person from being able to participate.

Visitor
Access/Community
Use

Schools can return to routine sign in/sign out practices. Schools do not need tokeep
a list of the date, names and contact information of visitors for communicable
disease prevention purposes.

Personal Protective
Equipment

The decision to wear a non-medical mask or face covering is a personal choice. A
person’s choice is to be supported and treated with respect.

Field Trips

Schools should make every effort to avoid venue/locations that place additional
requirements that could prevent a person from being able to participate. If the trip
cannot occur otherwise, schools can require participants to confirm they areable to
meet additional requirements (e.g., are able to provide proof of vaccination).

Revised: March 15, 2022

Communicable disease prevention
A guide for employers

This guide is not meant for workplaces that are required to have an existing exposure control plan (ECP)
related to communicable disease, such as health care employers. See section 6.34 of the Occupational Health
and Safety Regulation for more information about ECPs.
As COVID-19 vaccinations have become widely
available to British Columbians, the overall risk of
COVID-19 transmission and serious consequences has
diminished. Despite this, the virus will still circulate
like other communicable diseases.
This guide provides information for employers to
develop a communicable disease plan. An effective
plan includes ongoing measures to reduce the risk of
communicable disease and additional measures for
when there’s an elevated risk of communicable disease.

disease transmission in your workplace. It also involves
implementing additional measures when advised to do
so by Public Health during periods of elevated risk.
The level of risk of certain communicable diseases,
including COVID-19, may increase from time to time
or on a seasonal basis. This may occur at a local or
regional level, or within a certain workplace.

Monitor and review communicable disease‑related
information issued by your regional medical health
officer or the provincial health officer if it’s related
to your industry, region, or workplace. This
includes orders, guidance, notices, and
recommendations issued by a medical health
officer or the provincial health officer.

Managing communicable disease at your
workplace is part of an effective occupational
health and safety program.

Communicable disease prevention
A communicable disease is an illness caused by
an infectious agent or its toxic product that can be
transmitted in a workplace from one person to another.
Examples of communicable disease that may circulate
in a workplace include COVID-19, norovirus, and
seasonal influenza.

Step 2: Implement measures, practices,
and policies to reduce the risk
Ongoing measures — Maintain at all times
As an employer, you must implement and maintain
the following measures at all times.

This guide describes a four-step process to help
employers develop a communicable disease plan.
This plan does not need to be written, posted, or
approved by WorkSafeBC. Your plan may be
supported by policies, signage, or other materials as
appropriate to your workplace and the level of risk.
Some employers may benefit from documenting
their plan to assist in planning and communicating
their communicable disease prevention measures,
practices, and policies. A template is provided at the
end of this guide for that purpose.

Step 1: Understand the risk
Preventing communicable disease involves taking
ongoing measures to reduce the risk of communicable
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Implement policies to support staff who have
symptoms of a communicable disease (e.g., fever
or chills, coughing, diarrhea) so they can avoid
being at the workplace when sick.
Provide hand-hygiene facilities with appropriate
supplies (see section 4.85 of the Occupational
Health and Safety Regulation). Use policies and
signage to remind workers to wash their hands
regularly and to cover coughs and sneezes.
Maintain a clean environment through routine
cleaning processes that are appropriate for your
industry and work practices.
Make sure building ventilation is adequate and
ventilation systems are properly maintained
and functioning as designed. For more

information, see section 4.72 of the Occupational
Health and Safety Regulation.

working from home:

Support employees in receiving vaccinations
for COVID-19 and other vaccine-preventable
conditions.

•

Working from home: A guide to keeping
your workers healthy and safe

•

Setting up, organizing, and working
comfortably in your home workspace

Additional measures —
Implement as advised by Public Health

Post signage in your workplace to support the
measures you have in place.

During a period of elevated risk, the medical health
officer or provincial health officer will provide
information and guidance about the risk and how
you can reduce it. The measures that you’ll need
to implement will depend on the type of disease
and the methods of transmission.

Make sure your supervisors are knowledgeable
about your measures, practices, and policies,
and incorporate these into supervision practices
at the workplace.
Provide information, signage, and materials
to workers in a language they understand.

Follow all direction from medical health officers
and your regional health authority.
Follow all orders, guidance, recommendations,
and notices issued by the provincial health
officer that are relevant to your industry, region,
or workplace.
Depending on the guidance that public health
officials provide, you may need to assess the
workplace to identify areas, activities, and
processes that may pose a risk to workers. You
may also need to implement appropriate control
measures to reduce the risk, following the direction
of Public Health. WorkSafeBC has maintained key
COVID-19 protocols that you can refer to. You can
use these as appropriate and as advised by Public
Health during periods of increased risk.

Be mindful that some aspects of managing
communicable disease in the workplace may
raise privacy and confidentiality issues. Seek
advice on these issues as necessary.

Step 4: Monitor your workplace
and update your plan as necessary
Continuously evaluate and update your plan to reflect
changing risk levels and work practices.

Step 3: Communicate measures,
practices, and policies
Make sure everyone entering the workplace, including
workers from other employers, receives information
about your measures, practices, and policies for
managing communicable disease. A template is
provided at the end of this guide that employers
may find useful for this purpose.

Ensure all workers understand the measures
in place at your workplace.
Provide all your workers with information
on policies for staying home when sick and
working from home. The following resources
are available for employers to support workers
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Joint health and safety committees and worker
representatives play an important role in identifying
and resolving workplace health and safety issues.
When identifying and resolving safety issues,
involve joint health and safety committees or
worker health and safety representatives (or,
in smaller workplaces, other workers).
Use workplace inspections and ongoing supervision
in the workplace to ensure measures are functioning
properly, followed, and maintained.
Monitor the guidance, notices, orders, and
recommendations from Public Health (as required
in Step 1). Adjust your plan as necessary.
Monitor your workplace and risk level.
Change your measures, practices, and policies
as necessary.
Update your plan to reflect changes in your
workplace, including work processes, staff,
and premises.
Make sure workers know how to raise health
and safety concerns

RESET

Communicable disease prevention
planning template
The following template may be useful for employers in documenting and communicating their communicable
disease prevention measures, practices, and policies. This is an optional resource, and may be used or adapted as
suited to the individual employer.

Step 1: Understand the risk
Preventing communicable disease involves taking ongoing measures to reduce the risk for communicable disease
transmission in the workplace.

Document your process for monitoring and reviewing communicable disease-related information issued by
your regional medical health officer or the provincial health officer. This should include the person
responsible for reviewing and monitoring information as well as the process and/or frequency for the
information review.
In K - 12 changes in Industry communicable disease related information are communicated weekly to the District
Superintendent by the Deputy Minister for Education. Additionally, regional changes to communicable
disease-related information including orders, guidance, notices, and recommendations from the medical health
officer will be communicated directly to the District Superintendent.
The District Superintendent will communicate direction received around changes to the communicable disease
information by following the Abbotsford School District's communication process.

Step 2: Implement measures, practices, and policies to reduce the risk
Ongoing measures
Implement policies to support staff who have symptoms of communicable disease so they can avoid being in the
workplace when sick.

Document your policies and supporting practices here.
Daily Health Assessment (DHA) is required for all staff. This self assessment process documents staff's
confirmation that they do not have symptoms of communicable disease. The DHA provides staff experiencing
symptoms of communicable disease with up to date direction from public health regarding care and follow up
treatment.
District Expectations: When staff are experiencing symptoms of communicable disease they are expected to stay
home/not come into the workplace; get care/treatment; report absence to their manager; enter absence in AMS to
access benefits for sick leave/medical leave through the applicable insurance provider (e.g., WI - Teamsters, Sick
Bank - Teachers, etc...). The AMS system will ensure required coverage is dispatched.
Let you supervisor know when your symptoms have resolved - as per public health - and you are ready to return to
the workplace.
For more information on returning from longer-term absences refer to the Disability Management processes outlined
in the Return to Work and Accommodation Program on SharePoint (link)
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Provide hand-hygiene facilities and appropriate supplies (see section 4.85 of the Occupational Health and Safety
Regulation). Use policies and signage to remind workers to wash their hands and to cover coughs and sneezes.
The following resources may be of use to employers in communicating appropriate practices around the workplace:
• Prevent the spread of communicable disease: Handwashing
• Prevent the spread of communicable disease: Cover coughs and sneezes

Document your policies and supporting practices here.
Abbotsford School District sites are provided with proper hand washing facilities or hand sanitizing stations. All
employees are required to either wash or sanitize their hands as per the Safe Work Procedures.
At the Abbotsford School District all staff are required to complete the Communicable Disease Online Sway
Orientation, which highlights hand washing requirements and proper hygiene practices including covering coughs
and sneezes. All sites are required to provide their staff with a site-orientation on protocols (stay at home when sick,
hand washing, hygiene practices, etc.) for prevention of communicable disease.
Site Joint Occupational Health & Safety Committees are provided with signage for hand washing and other hygiene
protocols which is to be posted at all hand washing stations and other conspicuous locations.

Maintain a clean environment through routine cleaning processes that are appropriate for your industry and work
practices.

Document your policies and supporting practices here, including the answers to the following questions.
• What is the cleaning schedule at your workplace? Cleaning & Disinfection protocols are based on Ministry of
Education K-12 guidelines. Currently, general cleaning & disinfection takes place at least once every 24 hours.
Cleaning & disinfection of frequently touched surfaces is required once every 24 hours.
• Who is responsible for cleaning? Custodial Department is taking the lead on all things cleaning & disinfection.
• Do cleaners have appropriate supplies and training to do their job effectively and safely? Yes, if there are
concerns with supplies or training, please speak to Custodial Manager - Albert Klade.
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Make sure building ventilation is adequate and ventilation systems are properly maintained and functioning as
designed. For more information, see section 4.72 of the Occupational Health and Safety Regulation.
For employers without ventilation, or without direct control of their building’s ventilation system, they may take
other measures to improve air circulation, including opening windows.
Learn more here:
Prevent the spread of communicable disease: Ventilation and air circulation.

Document any additional measures in place at your workplace here.
District Facilities (FAC) is responsible for ensuring that building ventilation systems are designed and operated in
accordance with section 4.72 of the Occupational Health and Safety Regulation (OHSR).
For sites that rely on natural ventilation staff are encouraged to open windows where possible. Furthermore the
District has provided medical grade HEPA purification systems for rooms with natural ventilation to enhance air
quality.
Workers have been provided with multiple avenues to bring forward Indoor Air Quality concerns including but not
limited to the following: Report to supervisor, consult with JOSHC, IAQ concern report form, FAC work order, email
mysafety@abbyschools.ca to contact District OHS.
As per 4.72 of the OHSR indoor air quality concerns are promptly investigated and corrective actions are
implemented in accordance with recommendations inclusive of those provided by 3rd Party IAQ experts. Corrective
actions taken are communicated to the worker with participation from the JOSHC.

Additional measures
During a period of elevated risk, a medical health officer or the provincial health officer will provide information
and guidance about the risk and how you can reduce it. The measures that you’ll need to implement will depend
on the type of disease and the methods of transmission.

Document any additional measures in place at your workplace here.
The Abbotsford School District is prepared to implement additional prevention measures as required by the
Medical Health Officer or Provincial Health Officer to reduce the risk of Communicable Diseases. These additional
preventative measures may include but not be limited to:

§ Physical distancing protocols
§ Use of barriers
§ Enhance use of masks***
§ Enhanced cleaning & disinfection procedures
§ Worker transportation protocols
§ Use of HEPA Filtration systems
§ Enhanced protocols for Music & PE
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Step 3: Communicate measures, practices, and policies
Make sure everyone entering the workplace, including workers from other employers, receives information about
your measures, practices, and policies for managing communicable disease.

Document your answer to these questions here.
• How are measures, practices, and policies communicated at the workplace?
The District communicates measures, practices, & policies through:

§ Site leadership
§ Online Sway Orientation & site orientations
§ Staff meetings and Joint Occupational Health & Safety communication
• How are supervisors informed of measures, practices, and policies, and kept abreast of changes as they
are made?
Supervisors are informed of measures, practices, and policy changes through Senior Management & District Health
and Safety communication.
• Identify any workplace signage used to communicate measures.
The District provides the following signage that is including but not limited to the following: daily health check
requirements, proper hand washing, hand hygiene protocols, masking protocols, etc.

Step 4: Monitor your workplace and update your plan as necessary
Continually evaluate and update your plan to reflect changing risk levels and work practices.

Document your answer to these questions here.
• How are joint health and safety committees or worker representatives involved in the ongoing evaluation
of measures, practices, and policies at their workplace?
Joint Occupational Health and Safety Committee review & support the implementation of communicable disease
plans at site start-up and on an on-going basis.
• What is the mechanism at your workplace for workers to escalate health and safety concerns?
Report to supervisor, consult with JOSHC, safety concern report form, email mysafety@abbyschools.ca to contact
District OHS.
• What is the process in place at your workplace to monitor whether measures, policies, and practices are being
followed?
JOSHC complete site walk-through/inspection auditing communicable disease controls. District OHS provides
oversight on implementation strategies.
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