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RESPECT. OPPORTUNITY. INNOVATION.

Message from the Board of Education
As a Board, we are proud of our students’ achievements and our staff in the Abbotsford School District.
With almost 20,000 students learning and engaging in new and innovative ways, and over 2,200
staff members supporting them along the way, we have so much to celebrate and many ways to
share success. Our Measuring Up report is one of the essential ways that the Board of Education
communicates with the broader community about how we are doing. Our school district’s work is
guided by our Strategic Plan and the four key pillars listed below. We have a vision and commitment
to providing a world-class, innovative and individualized educational experience for every student.
We have communicated regularly about our success over the year through our public Board Meetings
and News Hub. I encourage our community to continue to visit us at www.abbyschools.ca to discover
further evidence of student and staff success. Online you can learn about our budget, find out more
about our programs and unique learning opportunities, our work to support our diverse learners, and our
collaborations with key community partners to help our students be all they can be.
We continue to see considerable growth in the Abbotsford School District- an exciting hope for our future. As we move
forward, the Board of Education remains committed to our district’s core values - Respect, Opportunity, and Innovation. Let’s Do This!
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OUR STRATEGIC DIRECTION
In 2016, we developed a refreshed Strategic Plan that will lead the district forward. This bold plan is aimed at making Abbotsford
a national leader in education. Our vision is to develop a world-class, innovative, and individualized educational experience for
every student.

STUDENT SUCCESS | Students are our top priority. Our students will be engaged, challenged, and
prepared for a lifetime of success.
OPTIMIZED RESOURCES | Financial stewardship will guide our decision making. We will be creative
and responsible in the management of our education resources.
ENGAGING OPPORTUNITIES | We’ll be listening and watching. We will provide engaging opportunities
for every member of our organization to contribute to student success.
PROGRESSIVE WORKFORCE | The more we learn, the more we grow. We will provide a workplace
that fosters creativity, inspires excellence and challenges everyone to embrace growth.

Message from the Superintendent
I am pleased to share our 2018/19 annual report, which highlights some important work across the
school district. I am proud of the Abbotsford School District’s ongoing commitment to equitable
student achievement and well-being. As you will note, there is a tremendous amount of work
underway across the district and in our schools in support of the Strategic Plan, and we are making
encouraging progress on multiple levels. Slowly, we are seeing first-hand how working together
helps to ensure success for all of our students.
As you can tell from our snapshot of results, the Abbotsford School District remains a provincial
leader in the arts, academics, and athletics. These achievements are a true testament to our talented
and dedicated teachers and support staff, mirrored by the exceptional leadership in our schools and
throughout the district. We continue to invest in our staff through collaboration, professional learning,
and shared leadership opportunities, which in turn has improved the learning experiences for all students
across the school district.
We are dedicated to developing global citizens and leaders of tomorrow. As we look to the future, we remain committed to strengthening
our students’ achievement, and further expanding their learning opportunities. Our goal is to provide the best possible education to each
student in our care, and we look forward to continuing our work with parents and our community to reach this ambitious goal.
KEVIN GODDEN
Superintendent of Schools

Our School District
By the numbers...

8th

Largest School District in British Columbia

19,628
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Schools

2,200+
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12

District Programs

14

Career Programs

PROGRESSIVE WORKFORCE
2019 Award Winner
We continue to provide a workplace that fosters creativity, inspires
excellence in teaching, and challenges everyone to embrace growth. The
2018/19 school year saw a number of innovative achievements for our
District.

Some key celebrations from 2018/2019
•

2019 North American Occupational Safety and Health
award winner - 3rd year in a row;

•

Recruited new employees locally and from across the
country;

•

Strengthened leadership excellence across the district
through the development of Leadership Competencies and
a comprehensive Leadership Development Program;

•

Made enhancements to the district’s on-boarding and
orientation process;

•

Worked collaboratively with the teacher’s union to
implement positive, future-focused growth plans that
supports teachers’ professional development; and

•

Continued to diversify the professional learning culture in
service of the re-designed Provincial Curriculum.

North American
Occupational
Health & Safety

ENGAGING OPPORTUNITIES
In 2018/19, our schools continued to benefit from our strong commitment to technology, communications and digital
literacy. From Google Classrooms to Office 365, our educators and staff incorporated new technology platforms and
showcased new ways of engaging with students and parents.

Our 2018/19 technology snapshot:

WEBSITE
4 million
pageviews

APP
6,000+
users

iPADS
4,416

LAPTOPS
8,674

SERVERS
153

SCHOOL
MESSENGER
daily use

SEESAW
2,000 families
connected

The Abbotsford School District continued to expand its use of external platforms, including its websites and social media
outlets. In 2018/19, we saw a 14% user increase in our websites and Abby Schools app sessions from the year prior.

We went virtual in 2018/19 with access to our Board Meetings in a new way! All public Board Meetings
and public Budget Meetings are now livestreamed and archived on our district’s YouTube account.
WATCH & SUBSCRIBE : bit.ly/ABBYxYouTube

OPTIMIZED RESOURCES
We continue to be creative and responsible in the management
of our educational resources. Our Finance Department is focused
on improving our fiscal stewardship and transparency, while our
Facilities Department continues to focus on improving department
services to schools.

Some key achievements from 2018/19:
•

Developed an effective budget allocation model
that focuses on teachers, support staff, principals/
vice-principals and school supplies;

•

Allotted 85.1% of our budget to spending on
instruction, with funds going directly to schools and
students;

•

Increased district-wide use of School Cash Online
(an online payment portal), with an adoption rate
of 75%;

•

Reduced district-wide electrical and natural gas
consumption by 5%;

•

Reduced vandalism costs; and

•

Improved Facilities Department services to schools
ensuring facilities are safe, clean and properly
maintained.

Revenue & Resources
Student enrolments account for approximately 98% of our
revenues, and determine the level of spending required
throughout the District. Our relatively stable enrolments
have contributed to our successful operations and strong
financial position.
Forecasts show that projected enrolments will increase,
causing total operating grants to increase as well. Increased
revenues will afford us the opportunity to allocate additional
funding towards key District initiatives that support student
success.
2018/19 Revenue vs Expenses

$220.8 Million REVENUE
$180M
$22.5M
$11.3M
$6.2M

INSTRUCTION EXPENSE
MAINTENANCE & TRANSPORTATION EXPENSE
CAPITAL EXPENSE
ADMINISTRATION EXPENSE

$0.5M surplus added back to District reserves

Our plans to improve:

STUDENT SUCCESS

•

Student success is our top priority. We want all students to
be engaged, challenged and prepared for the future. District
assessment results show that while we are certainly headed in
the right direction, we have room for improvement in several
areas that will guide us in our plans for student success.

•
•
•
•

Early Learning

StrongStart Registrants

There is a strong correlation between reading competency at grade
three and later graduation rates. In partnership with various service
providers, we continue to strengthen our Early Learning Plan.
Programs like the Early Years Centre (at Sweeney Centre) - a ‘one
stop shop’ and learning hub for parents needing services for their
young children - are important components of our plan to maximize
student success.

Grade 3 Reading Proficiency
2017/18

2018/19

ALL ABBOTSFORD

70%

73%

INDIGENOUS

62%

67%

STUDENTS

2018/19

2,026
Children are curious, and we want
to encourage their curiosity and
wonder. We are working to help
students become readers in a joyful
manner, and we do this intentionally
so they learn to love reading. The
end game for our students isn’t that
they are simply able to read - it is
that they are able to read,
to learn and to be curious.

(Fully Meeting)

READING

STUDENTS		

Continue implementing the re-designed provincial
curriculum;
Implementing standards-based reporting;
Improve social-emotional learning;
Expand Changing Results for Young Readers, our
early literacy initiative;
Provide daily reading interventions for struggling
learners.

DONNA WRIGHT
District Principal, Early Learning

Our students are fully meeting and exceeding expectations in relation to
the Grade 3 Reading Proficiency.

Middle Achievements
Grade 7 FSA Assessments

(Fully Meeting)

READING
2018/19

2017/18
ABBOTSFORD

INDIGENOUS

ABBOTSFORD

INDIGENOUS

READING

78%

69%

78%

58%

NUMERACY

66%

55%

71%

46%

WRITING

92%

86%

92%

84%

Graduation Success
Preparing our students for a lifetime of success is our ultimate
goal. Abbotsford students consistently graduate above the
provincial rate, but we have to improve Indigenous student
performance.
Our plans to improve:
•

Implementing the Grade 10-12 Graduation Program;

•

Improving transition to public post-secondary school;

•

Expanding deeper learning experiences for students;

•

Expanding industry partnerships and career program
opportunities; and

•

Developing flexible blended learning environments in
all schools.

Immediate Transition to
BC Public Post-Secondary School

50%

2018/19

ALL ABBOTSFORD

90%

91%

INDIGENOUS

STUDENTS		

80%

80%

DIVERSE

70%

70%

CHILDREN

64%

43%

STUDENTS		

LEARNERS

IN CARE

51%

Provincial Average

Where are our students going in BC?
University of Fraser Valley (71%), University of BC (8%), Simon Fraser
University (5%), BC Institute of Technology (3%), Kwantlen Polytechnic
University (3%) and University of Victoria (3%)

Graduation Rates
2017/18

Abbotsford

Our students consistently graduate above the provincial average rate, but we
are committed to improving our Indigenous student performance.

Supporting our students and staff would not be possible without
key community partnerships like:

Supporting Diverse Learners
Supporting the diversity of our learners requires strong
community partnerships and a commitment to safe and
inclusive learning environments. In 2018/19, the Abbotsford
School District continued to focus on building the capacity of
our teachers to implement social emotional learning practices
and inclusive planning to support student success in the
classroom.
Classrooms using universal Social-Emotional Learning (SEL)
Strategies
80%
33%

•

Child Development Centre – who assist with
Kindergarten transitions and social emotional learning in
our elementary schools;

•

Abbotsford Restorative Justice & Advocacy Association
– assisting with education on restorative practice in
elementary and middle schools;

•

Children & Youth Mental Health and The Foundry –
providing mental health services and supports for youth
in our schools;

•

Ministry of Children And Family Development and Fraser
Valley Aboriginal Children and Family Services Society –
supporting children in care;

•

Abbotsford Police Department – supporting student and
school safety.

50%

Elementary

Middle		

Secondary

www.abbyschools.ca

